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This Employment Contract is entered into on : by and between the
School of the Republic of China ( the "R.O.C.") located at

(hereinafter referred to as "Party A"), and Mr./Ms.
, a citizen of and res iding at

(hereinafter referred to as "Party B").
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Both Parties hereto agree to enter into this Employ = ment Contract, subject to the terms
and conditions set out herein as follows:
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Article 1: Employment
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1.1 Party A hereby agrees to employ, in accordance  with the provisions set out in this
Contract, Party B to teach English, to perform rese __arch or study activities, and to

provide consulting services __ for Party A.
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1.2 Party B hereby agrees to accept the employment  offered by Party A, and to provide
relevant services and assume his/her responsibiliti es as set forth in this Contract
and in pursuance of the reasonable instructions to be given by Party A.
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Article 2: Term of Probation and Term of Employment
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2.1 The term of probation for Party B shall be thre e (3) months beginning from the date
of his/her_employment by Party A. During the term of probation, if Party A
considers that Party B is incompetent to perform th e tasks assigned to him/her by
Party A, Party A may forthwith terminate this Contr ~ act at any time.
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2.2 Unless obtaining Party A's prior written consen t, the term of employment for Party

B shall commence from , (hereinafter the "Commenceme nt Date")
to , (hereinafter the "End Date"). If Party B enters Taiwan
after ) , the term of his/her employment shall commence from

the date when Party B enters Taiwan till the End Da __te. The date when Party B
enters Taiwan shall be the date stamped on Party B' s passport by the R.O.C.
Immigration Office. Party B shall provide Party A w ith a photocopy of the cover
page and the page with such stamp of Party B's pass __ port within fifteen (15) days
upon Party B's entrance to Taiwan, which will be ad ded as _an appendix to the
Contract.
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Article 3: Party B's Duties and Obligations
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3.1 During the term of this Contract, Party B shall adhere to and abide by all the
applicable laws and regulations of the_R.O.C., and all the applicable rules and
regulations of Party A and the local County (City) Government_ whose jurisdiction

Party A is in (hereinafter the "Local Government"), as well as all rules and
regulations as may be prescribed and promulgated at any time or from time to
time by them.

3.2 @8H&>37T,GA8H!S7& p",9»+a0"“hOek 4la” U\ >N*+ZU&"j"0tleé  &8°7é. If
hk?E%d@0t!éi




£ Vlj-’f}Yu_Eas
The Signed Version of Employment Contract English Teachers in ,
3.2 Party B agrees to serve as a teacher for Party A, and shall perform the prescribed

work required in  Appendix A of this Contract, including relevant teaching

activities.
3.3 &8HOt!&8NNh"CI>"bA5 +, &>+ 0tlé8N8 Cl 8.28N &Ty ™%x 8N $T, § %x

8N $e .29 "09®h"$OcU&—. :°ZU71!I'p0tIE8NN"1x2 N8 i h6GA8H&U9™
\)+¥ @8KOt!Ie8Nh"#6 & e8H4XGe)-GA8H:°)i#6i

3.3 Party B shall work five (5) days a week, and ei  ght (8) hours per day, from am. to
pm. The working hours during the winter and _sum mer_vacation shall be
adjusted to from am. to pm. according to Pa __ rty A’s regulations. _ Unless
otherwise expressly specified by Party A, during th e working hours, Party B shall
stay on Party A's campus.
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parties agree to sign the contract, it should be sp ecified that Party A is either an
elementary school or a junior high school or a high school or. So, one of the
following A and B cases should be selected, and the other should be deleted.]
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3.4 [Case A: If Party Ais a junior high school or a high school]

The number of classes for Party B to perform for h is/lher teaching shall, at the
maximum, be twenty-two (22) classes per week (forty  -five (45) or fifty (50) minutes
per class), including conducting joint teaching act ivities with local teachers,
providing lessons or trainings to local teachers, a nd/or etc. In addition to the
above classes, Party A may, depending on actual req  uirements, assign Party B to
do necessary teaching and administrative work. Besides, if with a written consent
of Party A, Party B may teach without a local teach __er's company/assistance.
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[Case B: If Party A is an elementary school]

The number of classes for Party B to perform for h is/lher teaching shall, at the
maximum, be twenty-four (24) classes per week (fort y (40) minutes per class),
including conducting joint teaching activities with local teachers, providing
lessons or trainings to local teachers, and/or etc. In addition to the above classes,
Party A may, depending on actual requirements, assi  gn Party B to do necessary
teaching and administrative work.  Besides, if with a written_consent of Party A,
Party B may teach without a local teacher's company __/assistance.
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3.5 Party B agrees to do his/her best in providing the services as required in this
Contract during the scheduled work hours, and to wo rk, when necessary, during
extended work hours and/or on any holiday depending upon the actual
requirements of Party A. Party B's rights and oblig ations for the above work
should be based on the relevant regulations that lo cal teachers are subject to.

3.6 GA8BH2&\%ie\ N8 &8H U0t!&)s gm 4%"5{!0 cchR8K+-%AZzFe. ?E%d U.
° & u8K! $U&UJIt e8H e!0]j"IN8 0e2&.ce €8H UX9 V&YS$lel $.97 ce$, U
2 jZ iGA8H4X",2dCl 8+ ZU71hii%mOt,c'p9'GAJRCHE\ALAOtIE\A&~ & .
AYRGHELE1+$ 1e.)9®7e. ?E%d. :° &, 9" &!54X",13hk\ .)GA]ZRc#HE\A&~
a0tle\A&~ §

3.6 Party A may, depending on Party A's need, make  adjustments to the work place of
Party B (including but not limited to increasing th e number of schools where
teaching is required), and inform Party B in advanc e; provided, however, that
such adjustment shall do nothing to prejudice Party B's salary rate and/or other
welfare benefits. Party A needs to apply to the Cou  ncil of Labor Affairs, Executive
Yuan for Party B’s employment permit (work permit) , in order to finish the
employment procedure in accordance with the laws. The other schools wher e
periodical teaching is required (if any) also need to apply for employment permit
(work permit) pursuant to relevant regulations.
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3.7 Party B agrees that the Local Government and/or Party A may make videotapes
and take photographs while Party B is teaching or t  aking part in any of the
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school’s activities, and that the Local Government and/or Party A shall have the
right to make use of such photographs and videotape s so taken and made;
provided, however, that the Local Government and/or Party A shall inform Party B
in advance of such requirements prior to conducting such activities.
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3.8 Party B shall provide relevant documents for ap  plying for the employment permit
(work permit), and have a health examination (seet he health examination form in
the Table of this Contract) _at a public or private hospital which is acceptabl e to the
health authority and apply to the designated author ity for a valid criminal record
check in his/her country immediately __ upon receiving a letter of admission.  Party B
shall bear the relevant physical examination, crimi nal record check and visa costs
However, Party A should bear the service fee cost f or applying for the
employment permit (work permit), which is, NT$500. Party B needs to ensure
himself/herself to be physically and mentally healt hy and have good health as
qualified by relevant health examination(s). Party B shall also ensure him/her has
never been convicted of a criminal offense by any ¢ ourt. If Party B is found to
have provided false information or documents requir ed therefore, Party A may
terminate _the Contract in_accordance with Article 1 2 and 13. Before the
employment, Party B has to hand over the preceding qualified health examination
certificate(s) and valid criminal record check to b e_reviewed by the Taipei
Economic and Cultural Office which is nearest from Party B’s residence; and after
the review, Party B needs to submit the documentst o Party A.
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two parties agree to sign the contract, it sho@decified that Party B is joining
the project for the first time or he/she is reneythe contract or continuing to
participate in the project. So, one of the follogvidA and B cases should be
selected, and the other should be deleted.]
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3.9 [Case A: If Party B participates in the project for the first time. ]

A one way, economy-class airfare ticket to Taiwan from the nearest international
airport and Party B’s residence in The United State s or other countries should be
purchased by the recruitment agency ; Party B should keep the ticket stub___ or the
boarding pass _and give it to the designated person at the___Ministry of Education or
Party A upon arrival in Taiwan. The one way, return___, economy-class airfare ticket
from Taiwan_ to the nearest international airport of Party B’s residence in The
United States or other countries  shall be reimbursed by Party A. The airfare value
and reimbursement conditions should be subject to S ection 3.4. Party B shall
purchase the return ticket first himself/herself be fore he/she departs from Taiwan,
he/she should provide the return ticket and the air-ticke t purchase receipt and/or
certificate to Party A for keeping a copy thereof. Party B shall send back the return
ticket stub _or _the boarding pass  and the air-ticket purchase receipt _and/or
certificate  to Party A within two (2) months after he/she depa rts from Taiwan so
that Party A can reimburse Party B the airfare.
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[Case B: If Party B renews the contract or continue s to participate in the project. ]

The one way, economy-class airfare ticket to _Taiwan from the nearest
international airport from Party B’s residence in T he United States or other
countries, which is for Party B to renew the contra ct or continue to participate in
the project, shall be purchased by Party B first . After Party B has finished signing
the contract and come to Taiwan _, Party A shall reimburse Party B the airfare for
one way economy class ticket to Taiwan according to the _exact fee indicated on
Party B's ticket stub and the air-ticket purchase receipt and /or certificate. Party B
should submit the stub or boarding pass and the pur chase receipt and/or
certificate to Party A for the reimbursement. The one way, return_, economy-class
airfare ticket to the nearest international airport of Party B’s residence in The
United States or other countries from Taiwan shall be reimbursed by Party A.
Party B should purchase the return __ ticket first himself/her self and before he/she
departs from Taiwan, he/she should provide the return ticket and the air-ticke t
purchase receipt and/or certificate to Party A for making a photocopy thereof.
Party B shall send back the return ticket stub or the boarding pass and the
air-ticket purchase receipt and/or certificate to Party A within two (2) months after
he/she departs from Taiwan _in order that Party A can reimburse Party Bthefa re. If
Party B purchases the round trip __ plane ticket to/from Taiwan from/to the nearest
international airport from Party B’s residence in T he United States or other
countries, after Party B has finished signing the c ontract and come to Taiwan,
Party A shall reimburse Party B for half of the exact fee indicated on Party B’s
ticket stub and the air-ticket purchase receipt and /or certificate . Party A shall keep
Party B’s boarding pass or __make a photocopy of Party B’s ticket stub and then
return the original to Party B. As to the return___-trip plane ticket, Party A shall also__
reimburse Party B for half of the exact fee indicat  ed on Party B’s ticket stub and
the air-ticket purchase receipt and/or certificate. Party B shall send back the
return ticket stub or the boarding pass and the air-ticket purchase receipt and/or
certificate to Party A within two (2) months after he/she depa  rts from Taiwan so
that Party A can reimburse Party B the airfare . The airfare value and
reimbursement conditions should be subject to Secti on 3.4.
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Article 4: Salary and Other Benefits
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4.1 Salary: Party A shall pay Party B the following remunerations based on the scope
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of duties of, and the services rendered by Party B:
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4.1.1.Monthly Salary:
Party A shall provide Party B with a monthly salary of NT$ [60,890 (if Party B
has a bachelor’s degree) / 67,925 (if Party Bhasa master’s degree) / 70,895 (if
Party B has a doctoral degree.)] (Party B’s salary rate is based on his/her
highest education level and amount of teaching experience, and calculated in
accordance with Appendix B. The amount of Party B’s teaching experience
only includes the year(s) he/she has taught at a pu _ blic government school
within_or outside of the R.O.C. or a reqistered pri___vate school in the R.O.C.
Less than one year or a practicum period will not b e considered. _If Appendix
B is revised by the Ministry of Education, the revi sed version shall govern.)
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4.1.2 Overtime Pay for Teaching Work:

Party B shall have the obligation to support the te aching requirements of
Party A. In case the total number classes he/she te  aches exceeds the basic
teaching time hereinabove specified, Party A shall pay to Party B the
overtime pay for the portion of teaching time in ex cess of the basic teaching

hours (If Party A is an elementary school, at an ov  ertime pay rate of [NT$325
per 40-minute class] / [If Party A is a junior high school or a high school,

NT$450 per 45 or 50-minute class]; which will be pa id together with the
monthly salary payable for the following month).
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4.2 Evaluation and Performance Incentives:
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Party A shall make a written evaluation of the perf ~ ormance of Party B at least once
every two (2) months, and complete all evaluations by the end of the term of
employment. Party A shall pay performance incentives  to Party B on the basis of
the evaluation rules as follows. If Party B is to be paid performance incentives,
Party A shall pay them with the salary of the last month to Party B. However, if the
term of employment is less than one (1) year, the p  erformance incentives for each
of the following items should be calculated in prop ortion to the exact number of
months that Party B is employed out of twelve (12) months.
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4.2.1 A one-month-salary performance incentive will be payable to Party B with a
grade A performance rating (equal to a score of 80 points or above), and if
Party B is never absent, and personal leave and sic  k leave combined are no
more than fourteen (14) days.

4.2.2 R:C\aM@CI eMORTO0 $!t ™ €91AZ 80 $e) & 4¥! HT"O&—\— b¥4 + 10
@ bY 28+, £C°90S Ose“R"&l ! 9—X9%U"$9—R":CEYd"

4.2.2 A half-month-salary performance incentive wil | be payable to Party B with a
grade B performance rating (equal to a score of 70 points or above, but less
than 80 points), or if Party B is never absent, and his/her personal leave and
sick leave combined are more than fourteen (14) days but no more than
twenty-eight (28) days.
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4.2.3 No performance incentive will be payable to P arty B with a grade C
performance rating (less than 70 points), or for being absent, or his/her
personal leave and sick leave combined are more tha __ n twenty-eight (28) days .
In addition, Party A may terminate this Contract wi  th Party B.

4.3 13b© 6GA8BHA¥7ESACWAX6 &8H2-R )3 4¥$ 1e)5.E .0!P)¢,9+b™ U)3i*<i*Alf
Kj" T%o U" )mP"BnTe<iK+&" é1Ae cU# 4¥ 1 &celfOSZI\9 UE.08K e8H" T%:3
"S9—HIT&" T%oR” €158> & udX%a%864<Bn e8H&YS$ cU# 4¥1 &oelfOSZI\9
UIAE.QUt"QGR )3 't+¥ U)5.E" T%o eGA8Ik%8 KIK+=I ce2&mg8&BH)-R )3
.O1p)¢.9¢b™ U)3i*<*Alfkj" T%o UP"BnTé<iK+ =i iUt @8H&Y$ cU# 4¥ 1 &celf
OSZi\9 UIE.BKR )3 uC°.0!P)¢, e$OGA8H[k%8UK+=I ce2&mg8KR )3 1%cE
9eb™ U)3i*<T*Alfkj" T%o UP"BnTeé<iK+ =i iUt&8H UcU# &Y$IfOSZi\9 UIAE
0i7& €8H" T%o T-iqT%e$0!t[k%8 1 &eCIhRe8H4AX6_ $%ocU# 4¥IfOSZI\9 U
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4.3 Transportation:

Party A or the Ministry of Education of the R.O.C. shall provide Party B and his/her
spouse or one (1) lineal blood relative, if coming with Party B to Taiwan within_
three (3) months after Party B’s arrival __, each with a round-trip, economy class, air
ticket to/from Taiwan from/to the nearest internati onal airport from Party B’s
residence in the United States or other countries; and shall arrange for pick-up
service at the Taiwan airport upon their arrival in Taiwan. However, if Party B and
his/her spouse or one (1) lineal blood relative com e to Taiwan from other
countries, the reimbursed airfare should not be mor e than that to/from Taiwan
from/to the nearest international airport in their residence in The United States. If
Party B and his/her spouse or one (1) lineal blood relative do not have a residence
in The United States, the airfare reimbursed by Par ty A should not be more than
that to/from Taiwan from/to the nearest internation al airport in the capital of The
United States. |f Party B's spouse and lineal blood relative(s) ha  ve come with
him/her to Taiwan, Party A will reimburse only one of their tickets to/from Taiwan.
Party B shall provide Party A with documentary proo f of the relationship between
Party B and his/her spouse/relative by blood. Also, in case the Contract is
terminated in accordance with Article 12 and Sectio n 13.1 or Party B terminates
the Contract within the first six (6) months of ser vice, Party B himself/herself shall
bear the cost of the return ticket and relevant exp enses for him/her, his/her
spouse and other lineal blood relative to The Unite  d States or other countries.
Moreover, Party B and his/her spouse or one (1) lin  eal blood relative should bear
their overweight luggage fee.

4.4 4ILn?"_K 6GA8BHI'SE6_"* @8H.NToaRBA8H4X[k%8 &8H(=R">"9—8?&00
5,000#041Ln?"_Ke7«IER8?&+0010,000#0 il .09 8KT%oB6 e8H&>IER” & &

\¢9®h"4i6_"* UIP.N. 6!14¥ 4ILn?"_Ke#T%"5{ @8H9»!l iUt @8H 0e64&fGASH
6_"* U.NTo2$0j—GH8H711+&YGA8HKI] &372&,Z&~)-+¥Ln.U i

4.4 Rent allowance:

Should Party A not be able to provide Party B with dormitory accommodation,
Party A shall provide Party B with a rent allowance in the amount of NT$5,000 for a
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single teacher, or NT$10,000 for a teacher with as pouse/lineal relative (s) by blood
per month. If Party B's spouse/lineal relative  (s) by blood do not live with Party B in
Taiwan, Party B is deemed single. Party B shall provide Party A with documentary
proof of the relationship between Party B and his/h er spouse/relative(s) by blood.
However, during the period of orientation/pre-work training, the accommodation
arrangement or rent allowance will be provided only for Party B himself/herself. If
Party B does not accept the dormitory accommodation provided by Party A, Party
B may rent a house only with the prior confirmation and approval of Party A and
the Local Government.

4.5"i9 6 &8H4X")\ .)5%"#+> "01F"lI9&Y%mOt"li9 & udXTy [#+> "61F"li9
1$e U "%DU"[J &&Y%mOt"iol $+ U %D U"_J i

4.5 Insurance:

Party B is required to enroll in the National Healt  h Insurance Policy and the Labor
Insurance Program, and is obligated to pay, in acco rdance with the laws, at
his/her own expense, a portion of the insurance pre mium in an amount equal to
30% of the total premium charged to him/her undert  he National Health Insurance
Policy, and an amount equal to 20% of the total pre  mium charged to him/her under
the Labor Insurance Program, respectively.

4.6 OBXD &8H UX9 VIt&Y4ILn? KOB8!g8to@I>"9—a 5 8t AF<2 \E  61%o]y7e

SAcwP ¢\.) &ltSLA +06X98tae $U6|X9 VI&WILN?" K.—8K=°9—O06X9

8ta@OAT, €8H)-T%eB0 Ud'Z <i<ZOAXBA8H4X8KOBEX98t$U.—Ig=i80 3! &
8H & 88H4X8KOGX98t$U o+ KI1 1a=i8+0MZ"O46X9cwSe 8K §9—X9 V40K
0 \E 6NIRc#€&—O“88GA8BHOB!gX9 V8tI®CI>"9—!48t4X&~2&KIQAXCI
8KIU\.) iU

4.6 Payment Date:

Payment date of salary and rent allowance shall be the WYiifth (5) % day of each
calendar month (hereinafter referred to as the "Pay = ment Day"). The salary and
rent allowance receivable by Party B for each month will be remitted to Party B's
account number as opened by Party B with a financia | institution in Taiwan on the
Payment Date of the next month. Party A shall deliv  er to Party B the statement of
payments prior to the Payment Day, while Party B sh  all, one day before the
Payment Day, confirm the statement of payments. As to the portion of salary to be
withheld in respect of the excessive days of leave taken by Party B in the current
month, if any, it will be withheld from the salary payable to Party B for the next
month.[NOTE: When the two parties agree to sign the contract, the Payment Date
should be made sure so that it should be clearly de  fined.]
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Article 5: Leave, Regular Holidays, and Application for Additional Leave

5.1 @8Hhol:INSN7I"O8tT—""08t+¥ &> pl:9” 10+ 06X2 "O8K.a9 "0O9I®
h".u8L Cl&.$0) iGASH9=™\ >Ne8H8K.a9 "O9®h"e>"bAT,. bAZUIfH 8K 15
NOJA U7e. 4¥7¢. \—Gu7?.Zi. GRUE]-KI)§?E%d i7€0°JE£ Ra?E%dIMP

5.1 Party B shall be entitled to a 10-day annual leave with pay, which should be taken
within the winter and summer vacations in_principle , in addition to national
holidays and regular holidays.  Party A shall have the right to demand that Party B
teach, write lesson plans, participate in student E nglish club activities or
teachers' workshops and so on, which are equal to f ifteen (15) classes at least,
each week, during the winter and summer vacations.

5.2 @8H9hk,e"0iG+$0"OihuG+"01,,"0 1?DGx"0i(9"0 i#0"OM@»+a0“9}
NS! .+ &")¢8H711+ &YGA8ENK\ .)b5Fe |

5.2 With regard to wedding leaves, prenatal leaves, maternity caring leaves, maternity
leaves, miscarriage leaves, funeral leaves, officia | leaves and those are not
stipulated in_this Contract _to be taken by Party B, the relevant rules and
regulations adopted by the Local Government and Party A shall govern.

5.3 é8H>"11Z!"O"bY 5+ R’578t40X9+>"]Z | HT"@—\bY 14+ R’58t
40X91 e8H|Z!S!al HT"O8N eUt9|A%h e4XT—9»)570°%Aa]NIN]A4¥&u\"8N
h'[k ™ &4¥7%!g!r]Af8qm_J! GA8SH &!rJAf§gm_J U8 jUT-M»4.1.2;, U " 7%
f8gm Ko i

5.3 Party B shall be entitled, within an academic y  ear, to take a personal leave for an
aggregate period of no more than five (5) days; both personal leave and _ sick leave
for an aggregate period of no more than fourteen (1  4) days; and shall be subject
to a salary reduction on a daily basis for each day beyond the fifth day of
allowable personal leave, or the fourteenth day of allowable personal sick and
sick leave. _If Party B has any class(es) when he/she takes a pe _ rsonal leave or a
sick leave, then he/she need to negotiate with loca | teacher(s) to transfer the
class(es), or complement the class(es), or pay the tuition fee(s) for the class(es) to
Party A. The amount of the tuition fee is the same as the overtime pay in Iltem
4.1.2.

5.4 UtGA8H\ >N é8H8K.a9 "O9®h")m:°%a%8Z8710tlé & é8H 0e2&5a04

5.4 Should Party A require Party B to return to the school during school’s winter or
summer vacation to provide assistance in performing teaching and administrative
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work, Party B shall not reject, but comply therewit h.

5.5 $Ube\.)08"O4XGAGABH$UIPi §8H]Z"O8N &j—",GA8H U]z"04UQ 8K! $Ub5
Fe i @8H$ leE $'EO?P U]Z"0O e!I5GAGASH","$:x$UIP Ui

5.5 Any application for leave or vacation in the ab ove provisions shall be
approved/disapproved by Party A. Party B shall comp ly with Party A's procedures
and apply for leave or vacation in advance. Any app lication for additional leave or
vacation not provided in the above provisions shall also be subject to

approval/disapproval of Party A.

M»x»#(;, ® Quell ' TRBYh
Article 6: Taxation

A 28H*%8K9»+a0"41&e2& UX®, Y?2d4X]A2D4I2&L" & e8HAXTyzU / :GA*A u

Ve

Q Oe4i2& &$ X9 V7A#0eGAGASH", 4V~> )3lthk?d!s\.) &lrCl40Q 4i2&L" i

Party B shall file his/her own income tax return wi th the competent tax authority and
shall make tax payment in accordance with the laws if income tax shall be leviable or
his/her income derived from his/her performance of this Contract; while Party A shall
effect the income tax withholding in respect thereo f in accordance with the R.O.C.

applicable laws.
M» ", OBS
Article 7: Part-time Job

h6P"GA8H! $U U9tif&>37+¥ €8H e2&t9 #®4¥C #®8H12CI!S!a$ Si, 9°ba
&\ 8\%Clba0“é é8Hhoj—",0“08!gha0“d’ +¥, P"GASHON=f9»+a@4XMZ& iq

Ve

+ 1

Unless obtaining Party A's prior written consent, P arty B shall not engage in any
part-time job, with or without pay. Otherwise, Part y B shall be deemed to have
breached this Contract and shall be liable for paym ent of punitive penalty under this
Contract. Should Party A thus terminate this Contra  ct, Party B shall depart from

Taiwan immediately.
Mx»#U;, &9 3D QGi=""
Article 8: Intellectual Property

@8H&>378% SKRCHEI®N"8KS %hNS)ce#d4l. 4Y U% 161t&Y$ leVadd 9 360G+
=™> (GA8H4IBGASH ceie73gjU+¥ JG:! &8H i] % lé4¥Veelé. 4YSN & e8H4X
MZ& bOJIGASHISFe «$—2T\ £bgH U4UQ e&"s" GASH&e2&.8 i.—.0£&—2d U
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Party B agrees that, if, during the term of employm ent with Party A, he/she
accomplishes or conceives any creation, works or in tellectual property in any other

forms as a result of his/her job duties, the propri etary rights to such intellectual

property shall be vested in Party A without any add itional compensation to Party B.

Party B shall notify Party A upon accomplishment of the creation, works, or
intellectual property, and shall take all actions a  nd execute such documents as may

be necessary and reasonably required, so as for Par ty A to obtain complete,
proprietary, and legal title to such intellectual p roperty.

M» i;, @"lIl URSBYdh

Article 9: Confidentiality
@8H)00t!&4¥S %h41Jt3 4¥5.9°"GA8H ULg.Ue e8HI 4X_/"l.UR8%h €9'P"GAS8H!
$U9tiR&>37& ce2&6|iA! ISIAM» "1l @4¥CI$ I»a:4¥lell USIYR" G-

Any and all the confidential information of Party A which comes to the knowledge of
or is in the possession of Party B as a result of t  he performance of his/her duties
under this Contract shall be kept confidential, and shall not be disclosed to any third
party, nor shall Party B make use thereof for his’/h  er own or for any other person's
benefit without Party A's prior written consent.

M»%D i hoc GABH 1) G+
Article 10: Return of Property of Party A
€8H8K9»+a0“ON=@KMZ& .—$ BKRCHEI®N"AI[E64¥PWQ 4¥[:13!1g4¥5+9™ U »

$-81...&YGA8H_0G=!3!dpt¥ | GASHi €8H&>37$Ube4i978 ... U=™$ )O> .08KGA
8H419™ |

Party B shall immediately, upon the termination of this Contract, deliver to Party A any
and all documents which may have been prepared or m  ade by Party B or have come
into his/her possession in the course of his/her em ployment with Party A, and shall
return any properties owned by Party A. Party Bag rees that the title and intellectual
property rights thereto shall be vested in Party A.

NBRED», i aaR~SRIGEYS el ;=
Article 11: Force Majeure and Other Indemnification s

11.1 9»+a0"“4ILA e&~58%*! @1Q5-]! GA Ul G®j—ii&~> ;8Kih8H e&!5iiihgH
288—F+66%A¥ &~jY\ £PA%/ITH ?2w32!5C°2dhA=it #U4¥6!h6 & £'Blt
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11.1 Events of Force Majeure as referred herein sha Il mean any incidents, conditions
or circumstances not attributable to both Parties, beyond the control of either
Party, or unforeseeable and unavoidable by either P arty notwithstanding the
exercise of due diligence by either Party or the Pa rties, and either Party is
prevented from carrying out any of its obligations under this Contract as a result
thereof.

11.2 E1A 0e&~5&%*! GA U «8:4X9»8K]/"p&.$0&60Z0U2T\ 698L!IthU!Y ce&~58%*
4ib4Y U 2$,2jZ elt"R" 9»+a0“SEje$,*1ZU i

11.2 The Party claiming to be affected by the event  of Force Majeure shall use its best
efforts in good faith to mitigate the adverse effec  ts resulting from the event of
Force Majeure and to perform its obligations under this Contract to the extent
possible and in conformity with the provisions of t his Contract.

11.3 )o e&~58%*! GATf «8HC°?d4¥c 1....6ZU$ 8K9»+a0* USSHI SES5"8N.0
0“R"&2&8K &~58%*! GA@ AT2 Q3ZU$ R8%k>Zj— /c 1... ;!S+$.0C°
?2d$ 20.60“R"@2&#Uh®0" ;IS i

11.3 Where either Party hereto is incapable, or has  delayed or has failed, to perform in
time its obligations under this Contract due to any cause of Force Majeure, it shall
be permitted to perform its relevant obligations pr omptly after the termination of
the event of Force Majeure, without being subjectt o any default liabilities; or the
affected Party hereto may be exempted from performa  nce of such obligations
should it no longer be fulfillable in nature.

11.4 ©&~5&%*I GR4¥ORRS$ .0&~Q Q .60 U3TLAR” &ih8H4XQ Q .00 i

11.4 The Parties hereto shall continue to perform t  heir respective obligations under
this Contract if such obligations could be performe d on a continuous basis after
the occurrence or the ending of the cause of Force Majeure.

M»%D! ;,® 0"
Article 12: Default of the Contract

12.1 @8H9™ §$!3T1f U *R” &\%Clba0*eGA8H2&MZ& ON=fi9»+&{@2&\ >N &
8HMZ& iq+ 6

12.1 Any of the following circumstances shall const itute a default of this Contract by
Party B, and Party A may forthwith terminate this C ~ ontract immediately and shall
be entitled to ask Party B to depart Taiwan immedia  tely:
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#E\A&~A0tIE\A&~ &\ )R” i

12.1.1 Where Party B withdraws from his/her duty or engages in any part-time
job during the term of this Contract without the pr ior consent of Party A,
or is found to have acted contrary to the rules set out in his/her
employment permit (work permit).

12.1.2 @8H9 bA&\ ¥aV~>)5?d!1s3T! &4 EGASBHC°R8%h%&%8 €8HX&aF+$ ba?d
ZUCI4T.sTf1 \A\®LS1 4¥$ lelthk! %h &

12.1.2 Where Party B has violated the laws of the R.O.C. (Party A shall not be
obligated to assist Party B in handling the litigat ion procedure or any
other relevant matter resulting from  his/her unlawful act).

12.1.3 @8HI"602&Y VaV~>)3711+4¥GABRoe” UZUCIRY

12.1.3 Where the conduct of Party B has jeopardized  the reputation of the R.O.C.
Government or Party A.

12.1.4 €8H5a0464&fmc=14¥)03®:b?d.)d\+#B:bHMHTT fmc=1 ce&—ER”

12.1.4 Where Party B refuses to take a physical exa mination, or has failed the
physical examination because he/she is infected wit h a statutory major
contagious disease.

12.1.5 €8H5a046_"*I1hk8 !...TfC°?db5F*Rc#E\A&BLIE\A&~ 84¥P":tF
6_"* ;e.uGAb5_8(4¥]D!...R’i

12.1.5 Where Party B refuses to provide relevant do cuments and thus has
impeded the process of applying for the employment permit (work
permit), or he/she is found to have provided false information or
documents required therefore.

12.1.6 88HC°70b?Q 90S 3 + 4¥0¥\—90S &+ R” i

12.1.6 Where Party B is absent without cause for a period of three (3)
consecutive days, or has had an accumulated record of being absent
without cause for five (5) days.

12.1.7 €8Hba&\hOe*A 418°&"” \.) &P")¢8H711+004Y U.—:x.zQ004Y8H
17\ hOe* C)=0129tifi]6&Ub&3 =°It ™M R” {

12.1.7 Where Party B has acted contrary to any of t he provisions set out in
Appendix A hereto, and has received three (3) written warning s given by
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an ad hoc team (See Appendix C for group composition)  formed by the

Local Government.

12.2 @8H, 9°$Ube!IS1&aba0" U3T! e4X7¥%lgGA8HITH 8K"59—X9 V U4+Qy2Tba0*
d’ i$UbebaO“d” éGA8H2&TyZUGA4X!g! €8H UX9 VIt&Y? K ¥440ho

12.2 In the event of any default by Party B as set  forth in the preceding Section 12.1,
Party B shall be liable for the payment of a puniti  ve penalty to Party A in an
amount equal to one-month’s salary which may be wit hheld by Party A from
among the salary and other allowances payable to Pa  rty B hereunder.

M»%D ;&% 'eON=i! GA
Article 13: Termination
13.1 @8H9™ §$!3T1f U *R” €GA8H28&MZ& ON=A9»+HO"
13.1 Party A may immediately terminate this Contrac  tin any of the following events:

13.1.1 R¢#EI®N"R 32d\HT4¥3®:b$ le?d.)#B:bHETfC°?d2-I 7é.0t'é e £
C°?d8Kl "§9—#0?JHaR”

13.1.1 Where Party B becomes seriously ill or is in  fected with any statutory
contagious disease during the term of his/her emplo yment so as to
become incapable to continue his/her teaching work, and his/her illness
cannot be cured within one (1) month.

13.1.2 P")¢, 8H7114004Y U.—:x.200\a.8:C.0)0$ le)oO +A&JOtIESEY%*R”|

13.1.2 Where Party B has lost his/her working capab ility on account of any other
reason, as evaluated and confirmed by an ad hoc tea  m appointed by the
Local Government.

Ve

13.1.3P")¢,8H7114004Y U.—x.zQ) &:C.0C°2d%l!S7¢é. OtléR” |

13.1.3 Where Party B is incompetent to engage in te  aching work, as evaluated
and confirmed by an ad hoc team appointed by the Lo  cal Government.

13.2P"GA8H9tifi&>32 €8H!52&6 $UON=i9»+aD"

13.2 Party B may terminate this Contract before exp iration of the term of employment
with a written consent of Party A.

13.3 , GASHSIRG#E9®N")07OC°?2d6_"* €8HOt!Ie8&BA8Hi«!g €8H_Vbo Jl "$9—X9
Vi
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13.3 If Party A is unable to provide the work to Pa  rty B during the term of employment
for any reason, Party A shall pay to Party B a seve  rance pay in an amount equal
to one-month’s salary payable to Party B hereunder.

M»%D)j;,&-+E0" (Pt
Article 14: Amendments to the  Contract

ih8H.A9»+a0“4li be#d H. #+!\r & £P"#0%$+A,bO©& p!t9»+a0“CI$ . 8 U3z
2-Z+KHE9»+a0"“&e!r#x$U9 k9»+a0"! j"4ICI U «$—-&rj¥/44¥91iM%A]y4¥5 e i
9I»+a0* U"}=0hoP"ih8H9tifi&>3Z UNI&e4¥WZMS-EGR®S 7 x %

The Parties hereto acknowledge their comprehensive understanding of the contents
set forth herein which have been discussed adequate ly between the two Parties,
and agree that this Contract shall entirely represe  nt the mutual assent of both
Parties hereto, and that this Contract shall superc  ede any and all prior oral and
written contracts, undertakings, and documentations in connection with the subject
hereto. No amendment to this Contract shall be bin  ding or have any legal effect
until reduced to writing in a contract duly execute d by the Parties hereto for the
purpose of amending this Contract.

M»%D!#;, Ikt

Article 15: Notices

-

IS14 «8HH ! 11411 Ub©Jt4X!t9tiACI
9MeirR”  e)-=6hRi{

& UP"bebale8HH ! 11,ZG®7x%* &!OKI

Any notice given hereunder shall be effective only when it is made in writing and
delivered to the other Party unless there is indeed a difficulty otherwise

M»%D#0;, "S>

Article 16: Severability

I»+a0" U&Y";,=I&~1$% & £$ vilS o =[, P"1S1a$ NoaO=™ U?dhfi] CIC°7x
A¥C°1/E$A%*8b+a0" U$ le;, =1 ce&f] C°7x4¥C°1/AE$A%*; =i U2jz i, 971Sl4
., =IP"] FeCIC°7x4¥C°1A£$A%*88, 9°&~SE €ih8H 4Xd\8?]y.)977x U;,=  el&\
AXih8HA] ;=1 U&.3z i

The provisions of this Contract are severable. Sho uld any provision hereof be
determined to be invalid or lack enforceability by any of the courts having jurisdiction,

it shall in no event affect the validity or enforce ability of any other paragraph, clause,
or provision whatsoever. Should any provision be f ound to be invalid or not
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enforceable, such provision, if at all possible, sh all be reformed to reflect the original
intention of the Parties.

M»%D ’;, @ DA

Article 17: Disputes Resolution

17.1GA8HT- €8H)09»+a0"“4IG® UD&4}",2d!s&Y+a0“.) é9»[f]/"p'lv  élp
%*%AIN\r? Ui

17.1 Any dispute arising out of or in connection wi th this Contract shall be negotiated
and settled in good faith and amicably in accordanc e with applicable laws and
regulations, as well as related provisions of this Contract.

17.2.00"D¥4]jl G®2 2.60% | UX4F+&.$0, § 6

17.2 The Parties agree that any disputes arising ou t of or in connection with this
Contract shall be resolved by the following princip les:

17.2.1 T-D¥yC°hkd¥ 0e&f2 jZ Ucw$4XQ Q .0@OP"GASH&3R” ae)-=6hRi

17.2.1 With respect to the parts irrelevant to the dispute nor affected thereby, the

Parties shall continue to perform their obligation unless otherwise agreed
to by Party A.

17.2.2 €8H)oDY4]yR>9:"€.00" &$ P"DY4]yXaF+OR:+[]] .)C°F+GAR” & e2&.A
9:"¢.60" Ucw$e\ >N1...h .60“9®hR4¥#Uho+a0" ;!5

17.2.2 Should Party B suspend his/her performance d ue to the dispute thereof,
he/she shall not be entitled to any extension of pe  riod of performance of
the Contract, nor any exemption from his/her obliga tions hereunder if the
result of dispute resolution is not in favor of Par ty B.

17.2.3 @8H)-G®?E4¥7e. ™ije\ %3%8N e4X#x& GAGE>N%AY%EGASHC2d6
"*068%88N e8H&&) ¢ 8H711HZ>N%a%8 ¢ 8H711+91SESL_"*%&a%881%
8H2& 7eSAcIZ>N%&%EBH 4X" ++¥NUUE]-7€0°GA\A& Y XaF«?DH&R
\hOe* C)6_$%A\AI9"hk$ mcGA\A<I$A", )¢ 8H7I1A ) i

17.2.3 If Party B needs any assistance in everyday living or teaching, he/she shall
first seek the assistance of Party A. If Party Aca  nnot provide assistance,
Party B may seek the assistance of the Local Govern  ment. If the Local
Government is unable to assist, the last resort sha Il be the Ministry of
Education. Party B shall comply with the "Procedure for Exposing and Settling
Disputes or Complaints Concerning Foreign English T eachers" (see Appendix
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C). The substantial mechanisms for appeals shall be prescribed by the Local

Government.

17.39»+a0"It ¥aV~>)3?2d2 CIA%7i?de plt GA8HA4I.0P20°'N0aO U)¢ 8H?dBiM>» «
XN0aO?dhfi

17.3 This Contract shall be construed and governed by the laws of the R.O.C. Any
disputes in connection with this Contract shall be submitted to the jurisdiction
of the district court of the city/county which gove rns Party A as the court of first
instance trial.

M»%D#d+H0" Mdiz
Article 18: Interpretation
18.19»+a0"&";,=1 U7x%*3 1t$ #5.H\ .)CIA% &&*,=1 U<jU ce2jZ$#6.H i

18.1 The effect of each provision of this Contract shall be interpreted by its content,
while the headings of each provision of this Contra ct shall be for reference only
and shall not affect the content of each provision herein.

18.2+a0“8 !... U +$-\ )2&!ICI[k#O &, N\9” 0e8+KI UXa ettGA8H U\rdZCIA%

18.2 Any and all provisions in this Contract and th e attached documents may be
reference to each other. In the event of any ambig uity, Party A's interpretation
shall prevail.

18.39»+a0"It 4U€8 8H1ZNIR&!0O Y4U€8 9°0}Gy8Ne4X!t /48 Dx9»CIAY

18.3 This Contract is executed in both Chinese and English versions. In the event of
any discrepancy between these two versions, the Chi nese version shall prevail.

M»%D i;,@% e
Article 19: Other Covenants
19.1h6P"GAS8H! $U U9%ifi&>37+¥ €8H e2&.-9»+a0" U scwa¥#-+-cwad™"! le!l i

19.1 Without Party A's prior written consent, Party B shall not assign this Contract, in
part or in whole, to any third party.

19.2, GASHT— 8H/{8K 31 15Q O* ¢28&8KGA8HKI] )¢, 8H711+8&>372¢ ",9»+a0" U
,,=IQ Q b5F+ @GA8Hu4X", 2d8KRGHEIRAZSIBSH.41. . Rc#HE\A&L-A0LIE\A
&~ §CAUt 88H7{Q Q &RT-9».—:&!O3NT,$ leP20* U. :° e é8H—8KRg¢
#EIRAB "§9—3B*0.zhOe* D U3zjcZ+" &lthk V8( 4,7 Co 1.>  i7e0°
|D4¥419°AYPI(=M@_V8(2 913! GA8H &$ GAGA8H8H711+eb2&> 67XH)
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Q Rc#€ 88HT-&p U37\éad!3! 78SACW&ERR'&Y%A%8bbFe

19.2 Should Party A and Party B intend to renew thi s Contract for the next school year,
a renewal may be consummated by both, after Party A clarifies with the Local
Government as to the agreement _ in accordance with the terms and conditions of
this initial Contract. Party A shall, in accordance with the laws, help Party B
extend his/her employment permit (work permit) before the date of expiration of
the employment term. However, if Party B intends to continue with the Project

but intends to go to schools in another county/city , he/she_shall fill in the pledge
form found in Appendix D three (3) months before the expiration date of the term
of employment and shall submit it with the relevant documents, like copy of

passport, diploma, teaching certificate or all tran scripts, to Party A. Party A and
the Local Government shall submit the appropriate d ocuments along with their
recommendation/opinion regarding the renewal of Par ty B's employment to the
Ministry of Education for its reference and for nec essary assistance with
procedures.

19.3h6?2d2 &uIN .)+¥ @GA8H>Zj—CI é8H)o!S!azUCI"P0}4¥H +A4ib 4Y Ubce.B /
i

19.3 Subject to the provisions otherwise provided f or in the applicable laws, Party A
shall not be held liable for any damage caused by a  ny deviate act or negligence

of Party B.
GAS8H (YaV~> )3 P2(0*) 2°)
Party A: School, County/Cit 'y, Republic of China
IrZz+1l (SMQ6 GA8HYyH(=IU)Y\8 &
Representative (Seal): Par ty A's Seal:
el 6
Address: _
Ni&ceXéa
Signature @

e8H (720°b&ck
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Party B: (Teacher's Nam e)

Address ()¢)l ):

Nationality ()SNU:

Passport No. (" COXiKK):

Signature ( Ni&oeX#

w U A
APPENDIX A

o E2uE®°s
Additional Terms and Conditions to the Employment C ontract for English Teachers

1. 7&. ?E%d
1. Teaching activities

1.1 @&8H6 JAF|00. G®!I8 > \F|T,+© 42 !l { @8Hi*A%8N6 JA & 0ec $¢,8xbe & £ e289'P"&>37
INIMA 1 (8KdA|Z5 $f§#691bA#67&.3CIc $¢, &c $¢bi 10$f§ie7VIB[K]A ) ihOPY2 4¥ ce&~
jYJt L. +¥ & e8Hj—P"GABH! #x&3B8H&~]Z"Oi

1.1 The number of students in each class to be taug  ht by Party B shall be limited to
forty-two (42) students at the most. Party B isre  quired to be on time for classes
without being late or finishing early, nor may Part y B cause a change of the original
teaching schedule, or substitute or to be substitut ed by another teacher, without

obtaining prior approval from Party A. (Party B who fails to enter the classroom
within five (5) minutes from the time the bell ring s shall be regarded as late to the
class; and he/she will be required to make up the |  ost lesson, if the delay time

caused by him/her for a class exceeds ten (10) minu  tes.) Party B may ask for leave
only after having obtained prior approval from Part y A, except in an emergency or
an un-expectable event.

1.2 &8H 22&8K]A* Yu&YGA8H U=017*AR-0&"f U]-\*4¥9~ ceH UZUCIZ+F- i

1.2 Party B shall not use vulgar language in speaki  ng, nor behave improperly in the
classrooms and/or on any official occasion of Party A.

1.3 @8H4X(Ip7e. U ;IS & e2&.ce. GRbAZUMAQY
1.3 Party B shall fulfill his/her teaching duties i n good faith and shall not treat
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students with corporal punishment.

1.4 é8H 022&)0"3!13TPa)o0 Y48F7&. ?2E%d4¥6_8xigh JA*i

1.4 Party B shall not interrupt the teaching activi  ties or leave the classroom during
class time for personal or emotional reasons.

1.5 @&8Hi*&RT-GA8HIthk7e. 9]y 1A+¥?E%dIM... END

1.5 Party B is required to participate in relevant faculty meetings regarding teaching
activities, extracurricular activities, and various contests held or sponsored by
Party A.

1.6 @8H7&.Z+Fe="8N &i*64&fGA8H Uaf.e u& 8t7EbA i

1.6 Where the teaching performance of Party B is co  nsidered unsatisfactory, he/she
shall be receptive to and accept the assistance and guidance to be rendered by
Party A. Party B shall make satisfactory improvemen  ts accordingly without delay.

1.7 ée8He2&8K]A* ™M#B78

1.7 Party B shall not preach any religion in the cl  ass.
2. 7ée. A%H(
2. Preparation for Classes

2.1 @8H4X$,G-]A*+¥8Nh"#0$#(JAe%"5{Pwc 7€9Ri7?.z7¢:x i[E!&7e$ 15 7EI&0 i@»
lee\ad"M@ e8H4I\VA\— U7e9R4¥7¢. ?E%d 0e2&2 jZ. G®!la:. #+ |

2.1 Party B is required to use extracurricular time to make good preparations for
lessons, including editing teaching materials, writ ing teaching plans, making
teaching aids, correcting students' work, grading t est/examination sheets, etc.
In any event, no teaching materials or teaching act ivities designed or organized
by Party B may prejudice or harm the personal safet y of students.

2.2 28Hi» T-GABH%3& 7€0BKJA&Y>". 9®h ,.Z$U#O$e\sJe eKI.) JALST-729R p7{)]ALS
\—G@ EP"GABHYS %38 76(%8~ &8H&~.u8LI

2.2 Party B shall have thorough discussions with co -teachers of Party A before the
beginning of each class and each semester so as to determine the contents of the
teaching curriculum and materials, to develop teach ing plans, and have the same
reviewed and approved by Party A and the co-teacher s before implementing them.
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3. z07icU&—

3. Administrative Cooperation
3.1 @8H4X»( 3z elp%*!\r i.™d\ pbedX8 %¥0}Gyec #USK]A* ¥4 E\O5 \a7i1+&Y GASH U
7IMa&i

3.1 Party B shall, in a bona fide manner, do his/he r best to understand, to respect,
and to adapt themselves to the differences between different cultures, and shall
avoid making subjective criticisms against the poli cies of the R.O.C. and/or Party
A

3.2 @&8Hj—c.GA8HIthk\.) &, &RT—.:°13hkzU7i4¥. L9y  é.a9 "OI5CA i

3.2 Party B shall observe the relevant rules and re  gulations prescribed and enforced
by Party A, for instance, by participating in relev  ant administrative or academic
meetings including those held in winter or summer v acations.

3.3 &8H—9»&Z(3U1BT-GA8H @e0°izU71I'p 1. GR®.Eh &Y$ le +¥NUUE]-7€008>#1i5¢
Th, hk'Q i

3.3 Party B shall, with a friendly attitude, mainta  in good relationships with all other
teachers and administrative staff of Party A, stude  nts' parents, and other foreign
English language teachers.

3.4 e8HIce#eis"|5+8 AA&—.+ i
3.4 Party B shall keep a neat appearance and wear a ppropriate attire.
3.5 &8H 022&8KGA8H:°)i#05+91" G-4¥h@\L&°9"4Y!I3TU #6.H UG+'P&Y$™Dig

3.5 Party B shall not hold, use, or read any conten t products and/or publications
containing adult/sexual content on the campus of Pa rty A.

3.6 @8H0e2&2-! & i94¥ba?d U?E%a pj—c #UkecabYd" &2 jZ7&. SE%* |

3.6 Party B shall not engage in any dangerous or il  legal activities, and shall avoid
drinking excessively which may adversely affect his /her teaching ability.

4. G®?EO0C\
4. Normal Living Rules

4.1 e8HAXT-.0!P)¢%I.0> "I5Tp, hk"Q & pc. G®?E\NS & e2&8K+«h"(6m§[Eb G?+ ma
I M@i

4.1 Party B shall maintain good relationships with local residents in the community
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where he/she stays, and shall observe ordinary livi ng norms, without being rowdy

at night or making a mess of the environment.
4.2 &8H)ozZUCI ;eHe.Tf.0!P)¢%I.0> 5@2-R” @GASH2&bAZU! \e2T\ 8N2&a£.«7TE( i

4.2 Where there is any complaint from local residen  ts against the improper conduct
of Party B, Party A may conduct a fact-finding inve  stigation, and may provide
proper assistance for improvement, if it is deemed necessary.
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fd.ROAQV:—A 1

\ 14! z3 | as |
23! 99-866] 95-3[1! 86-r881!
22! 98-246]| 93-91! 85-526!
21! 96-626] 92-426! 84-151!
2l 94-9:1! 8:-941! 82-821!
9! 93-381! 89-461! 81r471!
8! 91-756! 87-961! 79r::6!
7! 8:-126! 86-476! 78-4761!
6! 88-4:1! 84-986! 774411
5! 86-881! 83-4:1! 75-4:61!
41 85-261! 81-:11! 74-711!
3! 83-641! 7:-52/1! 73-351!
2! 81-9:6! 78-:3p! 71-9:1!
"o @M
2/BOuUe pa !
2 «A>to :5 9 2 6
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Appendix B |
Table of Standard Salary Rates for Foreign English Teachers
Month Education
Salary ackground Doctorate Master's Bachelor's
Seniority Degree ! Degree ! Degree !
23! 99-866|! 95-3: 1! 86/-881!
22! 98-24¢|! 93-921! 8%-526!
21! 96-626|! 92-426! 84-151!
o 94-9:1! 8:-941! 82-821!
9! 93-381 89-461! 81-471!
8! 91-756 87-961! 79-::6!
7! 8:-126! 86-476! 78+761!
6! 88-4:1! 84-986! 77+411!
5! 86-881 83-411! 75+:61!
41 85-261 81-:11! 74:711!
3! 83-641 7:-521! 73+351!
2! 81-9:6! 78-:36! 71-9:1!
Remarks $
1. Units: New Taiwan Dollar.
2. Effective date of this table: August, 1, 2005.
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Appendix C |

Procedure for Exposing and Settling Disputes or Complaints Concerning Foreign
English Teachers

Dispute or Reque!
Party B for Assistance An ad hocteam compose
\ by the local County/City
Party A Appeal Resolved? ] Government (The
No composition method s
Local / stated in the point 3 of tt
Teacher(s) Dispute Yes explanation as below.)

\4

Party A shall assist in achieviilge expecte vos
improvementsmonitor and exercise pror | Resolved?
results regarding the issue.
A
No
Yes
Discharging Party B |¢ Resolved? < Ministry of Education

No

Explanation:

1. When a dispute or a request for assistance arises by/between a local teacher or/and Party B, the issue may be
discussed or referred to Party A; and the relevant units of Party A shall deal with the dispute or request with a
proper settlement.

2. If the settlement made by Party A is unacceptable to all the parties, an appeal may be filed with the Local
Government.

3. An ad hoc team (composed of one representative each from who is a professional or specialist of the Committee
for Promoting English Education or acknowledged teachers of advisory panel for English teaching, and from the
Bureau of Education and from Party A) shall be formed by the Local County (City) Government to take charge of
mediating and settling the dispute or the request for assistance between/from the local teacher and/or Party B;
and shall make a report in writing on the results of its consulting efforts.

4. If the preceding issue can be resolved by the assistance of the ad hoc team, the team shall continue supervising
and assisting both Party A and Party B; if can not, an appeal may be filed with the Ministry of Education.

5. If the Ministry of Education can assist to resolve the preceding issue, it shall continue supervising and assisting
Party A, Party B and the Local Government; if the issue is still not resolved, Party A shall discharge Party B.

6. If the cause of the preceding issue is attributable to the local teacher, the case shall be referred to the

Performance Rating Committee of Party A wherein both teachers serve for an appropriate disposition.
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t#+b <" —p4 ADAX < o grrrrgiriigect

Hospital's oU 8t#U€E€ 0BGeaeYOdel oS- PELTLITIL) *1) *1)
LTI 0 0

Mark 1TEMS REQUIRED FOR HEALTH CERTIFICATE < Table ATypeA E

National Name, Hospital's Name, Address, Tel, FAX
Date of Examination

Woee W (BASIC DATA)

E U q
a a M* Male M 1 Female
Name Sex 1
J%p+& Y !
u a R
ID No. Age _— 2UE" |
@*" t7fi . . , I
a / / a4 MAT Married M, T Single
Date of Birth — —_— —_— Marriage !
ElE&d od ) 2"Photo
u u
Passport No. Nationality
UP\qq SNl
County/City Phone No. G
(Residing in)

!
P i IMEDICAL HISTORY)

Y%, 6B%x Eop a
Have you ever had diseases of the following
y. p .ko
. M Yes M No . M Yes M No
Heart disease Malaria
pb./Hg MO k
) M Yes M No . .
Hypertension Plasmodium vivax
y . @ M| k
y.ap . M Yes M No | .
Lung disease Plasmodium ovale
) MY k
M Yes M No ) )
Asthma Plasmodium malariae
7p .M x ¥k
: ) M Yes M No . .
Liver disease Plasmodium falciparum
W .H!
<P Yes M No P M Yes M No
Diabetes Tuberculosis
dp L& X
. . M Yes M No M Yes M No
Kidney disease Dengue Fever
A .o 4
) M Yes M No
Epilepsy Others
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JNOo! N—MQIZTIDBM!!FYBNJOBUJPO*!
y.J/ al 11111 sécms .a M ...aNormal Mfa Abnormal
Height Lungs
p.ovyalt vt 1111 a kgs .7 M ... aNormal Mfa Abnormal
Weight Liver
y.Hega! ! /1 111/ S mmHg M ...aNormal Mfa Abnormal
Blood Pressure Spleen
.Clart v 111 /é times/min Of M ...aNormal Mfa Abnormal
Pulse Thyroid gland
Ol 1113 .0 M ... eNormal Mfa Abnormal
Body Temperature Lymph nodes
.Z3% GS Right! | | p Left .0/nO M...aNormal Mfa Abnormal
Vision Locomotors
.e% M ...aNormal Mfeo Abnormal Jf M ... aNormal Mfa Abnormal
Skin Mental condition
.8 M...aNormal Mfa Abnormal ),'“f fo , pU,
Ears (If abnormal, specify disease J)
.sE M..oNormal Mfa Abnormal /+4 Others
Eyes
M ...aNormal Mfa Abnormal
Heart
@unnnnnpmrrrrng-rerrnn o — GO 11

(LABORATORY EXAMINATIONS)

A “*mY2.p¥UO — Serological Test for HI\I
MU  Positive M Negative M, 6 O Indeterminate
.T Screening Tedi MEIA MSerodia Me<4 Others
.04a Confirmatory Testi MWestern Blot Me4  Others
B. Ay X A —aH! Chest -Ray for Tuberculosig
M ...a Normal Mfa (Abnormal)
Alp-ay Standard Film Only
C. ¥H. — Serological Test for Syphilis M U Positive M Negative
.MRPR .MVDRL . MTPHA Mo Other
"o UesAn @ff@“ (fdod )< — 1”7 0
Remarkd This form is forGroup B foreign worker (foreign teacher).
HUG%30¢U A“/193 I»ED —H@A MY1 MIY1

Conclusiond The above medical report of Mr./Mrs./Ms.
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,He/She Mpasses Mfails the checkup.
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D!at! ! gy 111

. . . Name ? Signature
(Chief Medical Technologist)

D! At t1a 1y 111

] o a Name ? Signature
( Chief Physician )
t ! D1Ea Iy
) a Name ? Signature
( Superintendent )
° /| Datel / /
A%*p4Y. & Valid for Three Months
ADplteoU < — MeziY1DaO+A[sp
MeéZ iY1DaO+A[$D
“*mvY2.p <6 “*mY2.p¥ UO M6A 6B 6fi»’ tU g £ o™ sfo“<” —poO
¥U0o — t#’ 06 pO64a ,/E0K Aud (WB)bd&aBM 6
'd 3fi»’  (seH O10-Y- YK AUdH@ &aA,60¢ 0ZAY1 6,i00°[%
IDME 620 (Y1l P
Ay A — <6 320 mH! (EtH! ;"y YZA(IY1 )6
'd 3020 sH!ZA (Y1 )6 Et ES Al G<¢i (Ei)aH! 8<¢i (Ei)p
+:"Z )
Y63608 A (j_eH! )+1Y1 az doas 6—™ sfo <" —pOt
#ied, 0?20™ fo“«¥O T« 8Ay A" 6+0 O PAy A" 87?p
064 ,DM 6
¥H. — 0 RPR VDRL si<eC¢ TPHA D M 6663 AU Ej_ (7)U AT 6—™
fo‘<” —pOt#'H-+ —H@3 pObaA , 0—eZ!> Yed'6 M (8am
YZE> M ;)eYO6r 00648 o
<6 *RPR VDRL °<AU 0* TPHAVH-< — Do
'8 3RPR VDRL A 0* TPHA vu-< <& D6
Y& 2 RPR VDRL AU O6TPHA A 6> RPR VDRLDPJOApu-dmo¢ o

& Appendix: Principles on the determination and managment of failed items of health examination aftermtry.

Test Item Principles on the determination and manmsmt of failed items

HIV antibody test |1. For cases showing consecutivélyo positives on the preliminary HIV antibody iegt designate
hospitalsshall submit their specimens to the confirmatinstitutions for confirmation testing by t

Western Blot method.
2. Cases indeterminate in two consecutigsting by the Western Blot method (blood collettin ar|
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interval of three months) are considered to ghssexamination. Cases noteramined by regulate
deadlines are considered to have faitegl examination.

Chest X-ray test

1. Active pulmonary tuberculosis (including tubdous pleurisy) is considered unqualified.

2. Inactve tuberculosis including roentgenograph diagnagdibrocalcified tuberculosis, calcified lesio
or pleura thickening is considered qualified.

3. If the alien employee was diagnosed as tubesigikuspect, or he/she failed to pass the examimati
he/she was unable to get a definite diagnosisdoresreason, the designated hospital should infog
employer to bring him/her, together with the heakamination report, the Chestray, and the Che
X-ray of the previous health examination, to thafaming institutions for double check..

Serological testin
for syphilis

If cases are diagnosed after testing by either RPRDRL together with TPHA positive or suspec

(false) positive as follows, designated hospitaiglissubmit blood speciens and findings of examinati

directly to the confirmation institutions for morngrecise examinations by other methods (suc|

immunoglobulin M and others), if necessary, for emoomprehensive reading and confirmation diagr

1. Either RPR or VDRL is positive, and TPHA valaeder than 1 to 80;

2. Either RPR or VDRL is negative, and TPHA valaggkr than 1 to 160;

3. Either RPR or VDRL is positive, TPHA is negatiy®it the semiquantitative value of either RPF
VDRL is four times higher.

on

Stool e&aminatior|
for intestinal
parasites

1. By centrifugal concentration method amicroscope examination, cases are determined lifigddf
intestinal helminthes eggs or other protozoa sushBlastocystis hominjswhipworm protozosg
infusorians protozoa and sporozoites are dete@ades are, however, determined qualified if the
treated in 30 days and re-examined (by centrifugatentration method) as negative.

2. By centrifugal concentration method and micrggc@xamination, cases are determirgpdhlified
without treatment, if ameba protozoa suchEasamoeba harimanni, Entamoeba coli, Endolimax n
lodamoega butschlii, Dientamoeba fragitise detected.

3. If cases are detected by centrifugal conceotrathethod and microscope examinatiBntanoebg
histolytics/dispar(including cysts and trophozoite), designated hakpshall, within 24 hours, noti
local competent health authority and the emplogéthe same time; and collect again at hospitdhin
seven days after notification, thréesh stool specimens (one a day) (not smaller tharsize of th
thumb; do not add any fixative; keep at % and send them together with the already fixed @dyed
specimen and test request to the Center for Dis€aserol within 24 hours after the ltEction of
specimens (to be transported in cold-chain) foguiistic assessmertases are determined unquali
if Entamoeba histolyticas detected in diagnostic assessment; and casedes@rmined qualified
Entamoeba dispais detected. Cases are determined unqualifidukif fail to appear for rexaminatior
by regulations. A statementCéase fails to appear for specimen collection andficoation afte
notification”, is noted on the health examinatiecaord.

Pregnancy test

If pregnancy test is positive, ltbspital shall, within 24 hours, notify the empoy. Specimens shall
collected for confirmation within seven days aftetification. A Certificate of Health Examination ¢
only be issued after re-examination. It shall beed®n the CertificateSpecimens have been collected
confirmed.” If cases fail to appear after notification withirtstime for specimen collection 4
confirmation, the Certificate shall be noted, “Céaités to appear for specimen collection andftoration

after notification.”
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